
The responsibilities of the Remuneration Committee are to formulate and regularly review the 

policies, systems, standards and structures of performance evaluation and remuneration of directors 

and managers, and to regularly evaluate and determine the remuneration of directors and managers.  

 

Operation status of the Remuneration Committee:  

(1)The Company's Remuneration Committee consists of 3 members.  

(2)The term of office of the current Remuneration Committee is: From June 16, 2020 to June 15, 2023. 

A total of 3 meetings of the Remuneration Committee (A) were held in 2021 and 2022, with the 

qualifications of members and attendance records as follows: 

 
 


